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ot 40N ARBREIEGRIT P CTORERICB T ARIBEREED
PRE BRI N T + — < v A - BT M o B

Al sEshY Fith  FARY? g PRy
2 FB

B @ RFZEO BIE, EFHOERE-EIRET NV % HWTCOVID-193AT FICBIT 2R EHEDH
DL SHPFREBOBY /N7 + —< v A - BERERICES 2 50 B2 WAL NITHILTHA.

Fik 2021 SEB- 9 HICHAR KB #EF RSB WNGR L Lt v 94 Y TORMMRAEZIEmBL, K
R CRONT Ty D5 B, WETHBL, GEMRTEZAETL124407—5 %5
Mixfg e Lz, =213 7= ATy FECE SRR EFTY V22X oW L.

AR RERK124% D9 H69% DRI HE TH D, 81%BRIEDORT DBILE, 63% 23K KR D
P, 58% WKIED & OIEHIE, 55% BKIENDHI - I8 2 Wi & L7z BE/$7 + —
<Y ADFHIF100 AH 61 A, 32% 50 b b L IE LI LIS RS S 2 Ll Lz, RIGH#
DEBEDTA L T LW ST + —< Y AP T LT (5= —008, p=0017) 7%, RIH LWk
DR L BRI BIZBIE L 2 25 72 (= —0.10, p=0072).

w0 COVID-19%AT FICIHPBE CHIE 3 2 GOS8 2 D2 RIGHEEO RN B /ST + —~< v A %
KFESETWwz, ZORBEIREOTMASHMBRICHKT LI EFRE L, REOMa%FEBT 5 il
BHM R Lo - FICL Y, W S7 1 —< Y AOUBRIYIHTE D,

F—J—X A aaF AN AEYE, RIEEE,

. #&

[l

Frilana gy AV ZEGE (COVID-19) AT i
BT, COVID-19IZ & % HiE B LB =R o8,
4D COVID-19HATICN § A AHEEYEIC L Y, FHilk
BWOFEAFOEHPML, FHERITOHB A T
L A%z (Reinhardt, Franzosa, Mak, et al, 2022),
COVID-19 LLHij & ik U CH#ERDWES 87 + —= ~
AL T LTWw5 (Yildirim, Karatepe, 2024). Z®
X9 LB A ML RS E ER OB R L R L

1) R R AR A BE PR A 2T JE R Rl U

2) RPREAR A BER R ZERNR - R AT sE S

3) WH R R R AR BE PR R FE R N R PR A

4) FRREER P BE R R SERHE R 7 - i SRR IR
AESA O AR B QOL AAM 27 s

5) HURURHAR AR L A ZE R NR - RIS T 700 I

WE N7+ —< v A, HERER

(Falatah, 2021), COVID-19%%4T FI2B1) % F #EMko
BERE2SHE N L 72 (ARAHE AN AE EWH &
2020). FHEMROBERKIZBEEN 2 NTFAREEALL,
EOR L HEROEBEMORM, HERDONN—
Toh BERKEINTLEZITOHEOKTIIO%
734 (Lasater, Aiken, Sloane, et al, 2021).

F 72, COVID-19%AT Fi2B W T, EHRMEREIL,
COVID-19 2.3 o b ife <> 4 A\ Blj 3t 2 o> 75 F O s 72
EORG AR E L7 (R4S @A, 2020).
D & 9 7% COVID-193ATIZHE ) e SR X b, &
EWILERBIG BV TR - RIENG# LR
BB R B L, RIS RIER EOFEMIC BT
&, REOHAHIRAZ EOEKGIHRIcE ) BE - R
BroaIa=r—varRRE  FHE~OIRL -
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WE, ZWMEEESHETCH L LRGSR
7o GAAR, EIE, LRURE, 2022 8%, Hkb, LR
fb, 2021). @ &) HFEERDIILR B EHIRBI TO
RIGEHEEORMEIIRE X7 + —~ v 2D T R Bk
DI ET LRSI DH 2 SO0, AT T
O E RS TRV,

o ERE-EHE T VL, HFOTER (Job
Demands) &%&J5 (Job Resources) A3/8N—> 77 k
(Burnout) % 4~ L CH#&W 7 = b & & (Organiza-
tional outcomes) ~ET LI L AR LI-HEHTD
% (Schaufeli, 2017). COVID-193 472 £F 9 & Gext
WIZL o T, FREMIEEEEDFERAWEEI 2 >
TBY, CORBEOREIIMFOERL LTS
CLENTES. COVID19UAT FOFHERICB T,
RIEGEHEOWE (HFOTR) 3 NN—= 7Y 2k
EL, BB /87 + —~< ¥ ZAOMTF R B = Eoiit
(HR&T > M o) ICHETLEER L. T, WY
OF K=+ (HFEOEHR) INN— T FEEREL,
W87 + —~ v ZO ) LR EERE R oIz % 5
THEERD.

AWEgE, HHHEOZRE-FHET VIZHED X,
WRR B BT B K IF O WHE L Y o K —
DN=T e LT, BT +r—<v AL
BT LML T AL RZHMET
% (K1), AWiEx@E U T, HERIERT 5%
WGFEHEOWHEZ K3 5 @) 2R — s OEZEVEEZ ]
S2MTL, BB BREE O UE LB Ik 1A 72 928,
Rz d 22 LB TELLEEZ L.

. 7 &

1. WRFYA >
AMRIE IS 0 AR B % 2 0 Covid-19 3 20 28

BXE1yAD
RIFBEOREH \ +
_ N=2FTIhk
+ BEEERE
52 Tolod Sl Ve
(FEOER) (T b h L)

1. AWFZE OB SH L A

H31% 20264F 83

TV bO—RELTEBINZZLDOTHD
(—RHHEANIARBKEEFAIRBRAER
COVID-19# A& 7 u ¥ = 7 b, 2023), HARK
BEEEREZRZNGRE LA Y F4 TV — b
WA A 7RI BIETZE T B (RRR GRBR B 6%
#F-5 UMIN000045163) .
2. MEEME - REFIE

KMFEOBIMEZ, HEARGEGEFRZHATD
%. 20214E8-9H I, HARKEG#EFZFHR X
D, A=NVT7 FLADERENH->-2EH1443%12
LT, AW HWRME, + 9407 v r—
FOURLE X 2O RIEKEZL LI TES
A—VEFEGE L MEsmEE, »Svary, 27
Ly MK, AX—=b740%E, HHOWMEKTS
DFXYIFA T U= MNIT 7R A L RSN
B, AV IA T U= IS BHI, AT
LD HMRPE R LI2OoWTH vy 54 ~ ETiHil%
2, AEANOZIMIFEBEL2%EG, 77— b
W& L7z, RBSS6#»OF I T v r—1
NOBEDDH Y, 9 HE6/VAMEICFEEL, F
YIA T = EAEZE Lz (BRE365%).
FIAT = INHELIZRZBDH) B, X
TORBEHH CRIBETH - 72545 W E, 47280
BIENENTH o7z (HREEERI2T%). KiF%E
&, B 4OV A ERHETAT FC, HERIC
BT B KRB TORBERHEDO W & WE /X7 + —
X VA - MEREEOBME BT 5720, Wb T
BL, BEMRTFZATLIRBI24%0T— 5 & fii
HL7.

3. RAEIEHE

1) WFFesing oA
MEsmEoOREREE L LT, MWAERSER M
A, BERE, BUFER, BGomE Rtk 24k,
BEWTRY), EEIA &) 2 (13w, wwz), B
B, ERRREBRAEEL, PrIE MRk o IRDC (T2 i R R 2
BOF T4 VHBROL MR L) H@T.

2) W51 7 B OFRBEFEED K

MRy AOREFEHEOWHZWET 572012,
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#WE1r HHT [RIEOKT OB [REHKED
AR | [ e © OTEHIE | T KB~ DOHY] - 1535 |
WBWTHEED D - 72022 0WT [1Fv] Twnz |
Tz, FHEMIIRRICNT 577 - LEOHE
ELT, FT TREDISORBHIE] 270, TR
BT OBIEE] %l U CLER [RERROH
B R [RIE~NOFW - 78] 2FEfiL Twiz (18
AR, b, 2022). LH»L, SHOHOERIEL K
L OBEHBN MDY 4% E L, COVID-19%1T
TIRBOWTHEEIC R > Tk (WA,
2022), COVID-19%i4712 & 2 BP K EVWRIEE
HOFEERLLTERLE 3w LHELARIE
F#EOWEORIZOWTHE L (#EP : 0-4), Ka®
Z VI ERIEEEOWEEDNZ L LTz

3) Wy R— b

WG OHR— b E2WET 572012, FEER -
VAT O TRETH % 1 - [0
A= ME2MH L7 (Inoue, Kawakami, Shimomitsu,
et al, 2014). FEFEWEA ML AMSHRAETICBI
% EF] - O R — MI6HH TR S, &IH
HiZoWT, [4=257] 226 [1=528H] O
AFEICE DS NS, EF] - Ao R— 1D
TR RS SN SHBREOFEE LT
HHEh, HAHEIZSI4MTH L. BHudsEy
3&, bR - AP O NZ EZRT. T
WMREOHHDH B, 50% & )% < OHEHE MK
HTH 256, HEEZEML 2. K% Cron-
bach’s al2 091 T&H - 7-.

4) IN—=2 T b

W=7 b elllET A0, N—=rT 7 R
AR L2 (AR, HE, 1992). ZOREI,
[MERRHFERE GHHE) ] THARKL (63 H) ] [1E
AW ERIEOMT (6 HE)] O3 T RED 173
HTHB SN, [wodbdhs Gr)]TLIELIED
5 Ar)] [HedHs Q)] [Fcdhs (28]
(2w (1)) o5 TS b, &£ TR
BREEESINKHEEABROFHE LTHEBR S
N, fEHEPIEA1-5MTH D, HHPEHVITE

31%  20264F

HEN—= T P OIERDIR N & ERT. FRRE
DHHDH 5, 50% & 0% DHAREAFKIATH
LYt BREHENL v, KB O Cronbach’s
oI THHMTHFERR T 083, BEAKALTO0.81, fE AryiE
BEDIL T T0.76 TH - 7-.

5 W87+ —< VA

W7+ —< A% WET SH72D1Z, World
Health Organization Health and Performance
Questionnaire (WHO-HPQ) % fi ] L 7= (Suzuki,
Miyaki, Song, et al, 2015). WFZEENIE ICBIT H1L
FEOEBONRT 3 =3 Y AIZO0WT, 0 (b7
DHFE A MO > TRFEZ 5 7B HK) H
510 (—FAFOW KD A0SR o 7286 0 k)
Tah, TOMEIZI0ZF L TCHENEZENT S,
HOFPIZ0-100TH V), 1FREWIT ERE A
T A =R UADVENI EERT. EOEZOYE, 1%
HIFHEH L 2w,

6) HEmE S

HERERZWET 72012 [HR7-I13HE6» H
THVDBHWIZZ, BAEORY;H 5 0Bk X 7213
WAEZERI2ZEDBDY ET0] L) EMITHLT
[wobdz Gr)l TLIELIEH S (4r)] [H4
HoH @r)lTEhicds CRI[Hwv 05
D5HETERRL. HREAEWITE, B2
W L7,

4. o

WES g OFE 2 BT 5720, §XTOEH
BT skl m e RN L7z, FRER#EOK
W, BREOFE—FN, N—UTw b, BESAT +—
VA, HER RS SRS N O & [H]
T 572812, Spearman D NEN AR 5B % FEhts L
7.

RO RE-BRETIVICHESE, #BE17 1
B 2R GEEEOREE (HFHOTLR) LMo
K=+ (EFOERH) 251N—=rT77 bEALT, WK
Bo87 4 —< v AL HIREE GERT 7 b a) (12
WETLPEWOPIIT L7720, T—PAMT v
THEZ L BHEEFEAETY 7 (SEM) % %t
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L7z, HHEOERE-FRETVICESESETVE
ERL L, N—> 7w ME [TERERERE] [
1E] TN BE DT | OBISZHD HHEK S
NBOBIEERE L, S5 TEEREH (RIEEED
W, WBorR—1b N—rT7Y b BES
Tr—< A, BERER) & & HI2Spearman DJE
PEAHBE 0BT C I B2 AR B L 72 5E 2 o %%
PERALIZET N, FEGEROAZHALIE
TV A EREL O L, 7 VEGV RIS
ET N E RO Lz, BREOREIE, KE
B %% 200001 & L7z7— MR MT v ToM & Hw
THEE S NIBEHEAL S ZREL () & Z D I5% 15
X (CD X DEFliL, /N4 7 AFHET— P A b
7 v TREICE ) TOMEFIAERRZRE L.
TIVE AL, A A 2%EMENE (CMIN) % H HE
(df) T#lo 72fi (CMIN/df) <3, Goodness of Fit
Index (GFI)>0.90, Adjusted Goodness of Fit In-
dex (AGFI) >0.85, Comparative Fit Index (CFI)
>0.95, Root Mean Square Error of Approximation
(RMSEA) <0080 ¥ &, RUFTHh 5 &ML 72
(Schermelleh-Engel, Moosbrugger, Muller, 2003).
T/, BRESHTE LT, B - EAEEME 2D
Lo meE, &k E DA ORIFESmE 12
T =8 &3\ 7o B CE RERIF RN 2 L,
M - e EEMDO R, BEHRAENIE o TEK
B OO K E S35 7% 5 h % ZHoE Car i L 72.

FTRTOHHHE, IBM SPSS version 29 for Mac
B X " Amos version 24 (SPSS, Inc., Chicago, IL,
USA) ZMEH L, HEKEIMMS%E L7,
5. fRIERVECIE

AWETEIE, WHIRFPRFBEE RV ZERE - R
RHFEERESORBIZLVERL 72 RBFES
2021046NT1).

. #% =%

1. MESNEOHE
WIS MNE 1242128V T, FAERERNE 4018203

)

31%  20264F 85

Rb% < (452%), WP 8T1% % L7z (K1).
FHUCHE) < HD%694% & S\ 2S, FEMEFIINZ
THMEEMOEHZH T HED3306%TH Y, &b
FAREWIIC < B D 226% & %o 12, BN
O BB 1-44E £ 10-194E (298%) H' b %
<, BRRREBRAEFUL 11-204FE KRG (452%) 25# b
Lotz FrEkixoRR L LT, mAHROEA
(992%) »%# b % <, WHE L HE O G BR - B
(54.0%), FrHEZOZAMBR (355%) A\ 7z
WELr HIZBT 2 RGEREDOHNEEN D - 72 & ]
BLHIZT1%THY, WD S LREOHKT
BIEICBIT 2 HEE (806%) kb <, WO}
13256 Th o 72 WO A — METFIH263 5,
BB /87  —= R FH6081 i TH Y, HEREL
BITwoddHs] [LIFLIEDS] LHELALEIE
323% TH » 72. F 7z Spearman O NN A B 5547 T,
AT D, HUSERE (M - SR/ ED),
Wy O MR AT OEB G0, HEM, IR
REBRAER, ABBBOIERITIE, RIERHEORK
¥ W OYE—N, N—=UTv b, BEST7 4 —
X UA, HRBEEOWTANLHE L (K2).
2. BEVFRBICH T EREEEDHEE EBIFDY

R—MPBBENT -7 X - BHRERICSZ

7

W8T + —< v AREBEREL LI2ETIVT,
FRLRER RIEGE#EOWE, WHO¥ K- 1,
N=rTo b, WB/S7+—<YA) IZMAT, Bf
FES A ORFE ARG, HUSER, W0t
A, B, APSEHREOIKRELT) BHEALIZ.
R, TRERE, BomoMyl), SRR, ARG
BWONRBITOVT NS FELEHEMEL 20>
7oz, FEBEROR LA LIZET I & RN
WO L7z, FoEERER R R AERE LT
T, FELRLEH KEEEOWE, BEGOHIK—
b, N=rT b, EERGER) AT, WS
BORE GRAR R, IAER, W ofp), &
PR, FRRREBRAEEL, ABRIGROIBEREAT) A
L7, BHEKTHLZ LIIEHMELOKT LML
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®1. BIESME O (N=124)

n % Mean SD
AR fi 201% 10 8.1%
3018 36 29.0%
401X 56 45.2%
5018 17 13.7%
601CLL L 2 1.6%
R R fE 3 24%
R ik 108 87.1%
B 13 10.5%
R R fiE 3 24%
I SR - HEMEE 29 234%
KEFZE 25 20.2%
KEEBE A 68 54.8%
Z ot 1 0.8%
KARAH 1 0.8%
PAEER P A 124 100.0%
LA i 48 38.7%
Wy e il 8 6.5%
HEF R 5 4.0%
PRI R 11 8.9%
B 38 30.6%
e DR B 86 69.4%
Ak 10 8.1%
Y 28 226%
PRI T 39 31.5%
WV 83 66.9%
K ARAH 2 16%
L EGRise JE S 9 7.3%
1-44F 37 29.8%
5-94F 23 185%
104E-194F 37 29.8%
204E DLk 18 14.5%
Jifi R AR B AR 2 1A 0 0.0%
1-54F- A 4 32%
5-10 4F A 18 14.5%
11 4E-20 4 A 56 452%
204D 1 46 37.1%
Pt it 5% O R T2 R 123 99.2%
WHEBHEOBIR - e 67 54.0%
W EE D= AR 44 35.5%
EROH LT 37 29.8%
R otizke - BB 31 25.0%
BEOF VT4 L 41 33.1%
KD+ v 74 %k 22 17.7%
W31 7 H OFEE# O K L 16 12.9%
HN 108 87.1%
RIEORT D@L 100 80.6%
KIEBALR DR 78 62.9%
K & OTEHIUE 72 58.1%
KIFE~OHW - 58 68 54.8%
K] # D> 4 2.56 143
WD R— 1 263 0.70
N—=VT b i I FE I 3.02 0.98
B &AL 1.96 0.75
LEPNGSEES 10Nt 3.55 0.68
MBS 7+ —< VR 60.81 15.75
e T Wwo bbb 13 105%
LIZLIEH» % 27 21.8%
IR % & % 27 21.8%
FNHhb 29 23.4%
L 28 22.6%

Note. SD, HE#EfR 2=, 4 EnI & 0],
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K2, FIERHEOWEE - WO K=+ - N=2 77 b - BEHNS7 + —< v R - HREE LIRS oo BME (N=124)

. o IN— VT b
Sinan R0 UONIE T s
LY S T 1L N et R 3
R ATIREAE i P -0.20 0.23 -0.14 -0.10 —-0.21 0.08 -0.11
p 0.029 0.010 0.119 0.264 0.019 0.368 0.252
Pl p -0.03 -0.02 -0.09 -0.03 -0.02 0.05 —0.04
p 0.720 0.861 0.354 0.786 0.848 0.613 0.676
HEIE P 0.04 0.04 —-0.05 —-0.08 —-0.07 0.02 —-0.06
) 0.716 0.659 0.609 0.394 0.468 0.848 0.509
I ERE p -0.02 -0.03 —-0.11 -0.01 -0.19 —-0.02 0.01
p 0.804 0.756 0.219 0.833 0.039 0314 0.876
W3 O © P -0.08 -012 0.15 —-001 0.23 -0.11 —-0.02
) 0.352 0.193 0.102 0.920 0.009 0.244 0.791
5 P p 0.15 -0.22 0.12 0.05 0.07 0.01 0.27
p 0.099 0.015 0.187 0.588 0.441 0.955 0.002
LR TR P -0.04 0.14 -012 -0.08 -0.14 0.03 -017
p 0.645 0.129 0.203 0.409 0.112 0.708 0.067
IR AEBRAE S p -0.14 0.19 -0.16 -011 -0.17 0.02 —0.24
p 0.116 0.035 0.081 0.224 0.067 0.800 0.006
PR Bk >R
T 2 ] KR p -0.06 0.10 —-0.06 -0.11 -0.14 0.13 -0.12
p 0481 0.251 0.531 0.209 0.130 0.162 0.171
WHZWOHI - p -011 —-0.03 0.01 —-001 —-0.06 0.10 0.06
Jusj p 0.248 0.758 0.884 0.902 0.501 0.257 0.534
PBLEFHRLBRZ O p -0.06 -013 0.06 0.08 0.09 0.13 0.00
ST AR p 0518 0.168 0.514 0.376 0.349 0.150 0.992
ABEiGHR DA R P —-0.24 —-0.04 —-0.03 -013 0.10 0.09 -0.13
BAT p 0.013 0.708 0.762 0.184 0.297 0.362 0.169
R ok - BB p =015 -017 -0.03 —-0.04 0.16 0.02 -0.02
LES p 0.118 0.068 0.744 0.654 0.082 0.811 0.817
BEOXF4 2 p —0.04 -0.17 -004 -013 0.16 0.00 -0.10
R - AR p 0.708 0.073 0.647 0.167 0.086 0.997 0.272
RIEO+ 74 p 0.14 —-0.08 -0.13 -0.09 0.07 —-0.05 —-0.14
R p 0.128 0.396 0.171 0.348 0.443 0.614 0.124

Note. p, Spearman OMEFIAIBIAREL. * 2% (1= K% - K¥BeAEE, 0= 2nbAb). * 2% (1= 41 - ZEF#EM, 0=2h
DAL, 2B (1 =Jmb 0= 2ZhDAh). K¥I3 p<0.05 DHBIRE O i 2 /R 7 .

72 A% (B=-022, 95%CI —0.39--0.04, p=0.020),
EARICBT2EBEEOET VI, FELERK
DHREZOHIZET IV EHK L TCFIMEL, @A
BARRTH 72728 (CMIN/df=1.374, GF1=0.949,
AGFI=0.891, CFI=0.900, RMSEA =0.061), F %
BEBORE A LT T % R 5HT L7z
W87 + —< v A% A LIZSEM D E 7 )V
HEIIRFTH o7z (M2). #@E1r H oK
(=023, 95%CI 0.01-0.40, p=0.035) (Z/N—> T
N ELER, BEOYE—F (B=-032 95%CI
-051--006, p=0013) ZNN—=> 77 F2LT S
Bz, FlN—r T MIRB ST =< Y ARKT
s 7 (B=-035 95%CI —053--008, p=0.015).
N—=V 7w bRl EElr ORI (8=

—-0.08, 95%CI —0.18--0.02, p=0017) &GO
A—=1 (=011, 95%CI 0.01-0.24, p=0.017) 2°5
s /87 & — < V ANOBER I L b ITHEEW
WCHETH- 7.

B = B 2 % A L 72 SEM O E 7 Vil A FE 1L BT
Tdh o7 (M2b). #WE1r o B (5=018,
95%CI —0.04-0.38, p=0.096) I/N\—> 77 M &Y
M F, B O K — b (8= —033 95%CI
-053--008, p=0.008) F/NN—=>r 77 F LTS
iz, FlonN—r 7o FIBREEEZRO (B=
056, 95%CI 0.34-0.72, p=0.001). N\—=> 77 + %
L7221 7 H o WD O BB B~ O B2
R T T o 7285 (8= —0.10, 95%CT
-023-001, p=0.072), &GO R — 5 5 HERKE
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a) B/ T+ —<T R
-0.20*

| RIEEEORHE DK H BISOHHR— b l

0.23*
TEREIH AR

-0.35*
0.24 *

@_>| BE/ T+ —T VR | EAMEREOET |<—@

CMIN/df = 0.962, GFI = 0.985, AGF| = 0.948, CFI = 1.000, RMSEA = 0.000
*p<0.05 * p<0.01

==
o3

b) BERIER

ol

-0.19*

’ RIEEEOEYE DK H BIBOHR— b ‘

TR HFER

<©
RS AE 30,
<®

N—=2TF 7k

BEARERBROET

CMIN/df = 1.377, GFI = 0.975, AGF| = 0.925, CFI = 0.982, RMSEA = 0.055
*p<0.05 *p <0.01

R2. WeHs/87 + —< Y AF2IIHRER L T M A s L Lk
wHREXNETY ¥

BANORMHED R IR AICAERTH o2 (B=
—0.18, 95%CI 0.05-0.33, p=0.005).

TS E LT, M - RUEREM ST,
R R CTEBH OO RE S22 %o
7z (2=0.03-1.87, p=0.061-0.977).

V. & =

AWFFEIE, COVID-193AT T O F#EMIZB W T,
W1 B OREEEO W W OH R — A
=T b LT T 5 —< v AR E
BICHET 202 Ma L7z, wE1r HOREE#
DOWEEIN=2T 7 b2 LTHBAA7+—< A
ZAF SE72A, EEREEIIIEEL 2272 F
TGO R— MK, N—=rT7 7 MEALTHEE S
74— v AL EREENIEE L Tz, COVID-19
B EORBRIERATRICB T, HEKORKE <
T —x v A%MEL, HREEZEKET S LT,

H31% 20264F

RIEHEEOWEE L WGOR— bAT Tu—FF 5
VB TR L 72,

ABEZET, COVID-193i4T T O HHEKIZHB VT,
RIRBHEOWEEIIN—> T M2 LTS
T =XV ARRTEELIEEHLNITL 7.
COVID-19#AT Iy, £ DEFREH TIIEE L
ZORBEOHBHMHIRS N, RiEFH#ELFEERT 55
SNWAL, FEBESNIRKIEEEDNEDHIR
Shiz (AR, M, 2022). FH#EMAEE - KIKEIC
it U CHAN 27 7@ 2 EEAIMTA RV &
BGOSR MANEELTISRIL, N—r7T
7+ &2 L (van Mol, Kompanje, Benoit, et al,
2015 ; Maslach, Leiter, 2016), Z i COVID-197i
FTHED RO 7 THHIREN S Z LIZBWTDH
FEECTH o7 (R, 2022). FAnN—r77 b
TEHIIERER RO T 2 & A, WHICxT 5 E
FR= a YRWHNIE, BHNT7+—< 2 A%
KT SE2EEETDH S BEA, 2004). DX
(2, COVID-19%ifT FICBWITKKG#EZ EMT 5
WS DBMA P L AZGERIL, N—V T

FEBUTEHBE N7+ —~ V AICEREL 5 2 7-L
b5,

KGR T, KIRGHEOWEEDS WIS 7 + —< VA
TP IE—HT, BERERISEEL o7,
FEROBERERL, Fler, BEREREOAN
FHRET AR ZER, JRPEOBBRLHS., otz
EOWIGUN, W3R MBS A9 B 2 &l
P EN A HE S 5 (Wu, Lao, Feng, et al, 2024).
 72COVID-199ATICHE ) IR 2 K & L T,
COVID-193ATIC X 2 EFMAL (FEAN, &6 K
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Objective: This study aimed to determine the impact of difficulties in family nursing on job performance and
turnover intentions among nurses during the COVID-19 pandemic, using the job demands-resources model.

Methods: An online questionnaire survey was administered to members of the Japanese Association for Research
in Family Nursing from August to September 2021. Data from 124 hospital nurses were analyzed using structural
equation modeling (SEM) using the bootstrap method.

Results: Of the 124 nurses, 69% worked in wards, 81% reported difficulties in observing family members, 63% in
coordinating family relationships, 58% in collecting information from family members, and 55% in explaining and
educating family members. The mean job performance score was 61 out of 100, with 32% frequently or always con-
sidering leaving their jobs. The model fit of the SEM was good, with job performance decreasing with difficulties in
family nursing (f=-.08, p=.017). However, difficulties in family nursing were not associated with turnover inten-
tion (f=-.10, p=.072) among nurses.

Conclusion: Difficulties in family nursing which nurses faced during the COVID-19 pandemic reduced their job
performance, largely due to hospital restrictions on family visits. The development and utilization of information
and communication technology would enable families to visit patients in hospitals, which would improve nurse per-

formance for family nursing.



